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I
Introduction

The Northeastern Clinton Central School Distridihes all students can learn. Our
mission is to enhance every student’s potentialttteed in our ever-changing society.
The Code of Conduct is to ensure that the schoot@rment is one in which all
students, faculty, staff and visitors are safewmattome. The district has an obligation to
provide a safe and orderly environment for all.eBne is responsible for fostering a
learning community where teachers can teach amt#sts can learn. The Code of
Conduct identifies the rights and responsibilif@severy member of our learning
community. Working cooperatively the district ganmoduce life long learners who
contribute positively in a global economy.

In order to provide all students an equal educatiopportunity, the Northeastern
Clinton Central School District Board of Educatexpects all students to respect the
laws of the community and the rights of the othenthers of the community. In return,
the students will be given due respect and comistital protection within this institution
and elsewhere. A student is responsible for the lvedshe exercises his/her rights, and
he/she must accept the consequences of his/hensclhi is the goal of this document to
help young people to assume their roles in a destiogociety and to offer them
protection from any infringement on their constiitagl rights. Northeastern Clinton
Central School District believes strongly in thespige development of its students in
both the areas of academics and personal growtieBSts must be given the opportunity
in each of these areas to their fullest extenprtvide and sustain the proper atmosphere
for our students to progress and develop requoepearation and understanding by
students, teachers, parents, administrators, anBdhard of Education.

To be successful, a student must know that theosemal his family are willing to work
together in order to resolve any problems whichhinggise; thus we have developed a
Bill of Rights for students. It is impossible tstlall students' rights and responsibilities,
but it must be emphasized that lack of respongyimtieans weakening of rights.




[
Definitions

For the purpose of this policy, the following detiions apply:

“Classroom removal” means a student has been rairform the class for a substantial
amount of the day'’s lesson or for that of the rdagt as a result of a disciplinary action;

“Cyber-bullying” means inflicting willful and repéad harm through the use of
electronics/technology, including computer chatmeand/or websites, text messaging,
telephone, etc.
“Disruptive student” means an elementary or seconstaident under the age of 21 who
is substantially disruptive of the educational s or substantially interferes with the
teacher’s authority over the classroom;
“Parents” means parent, guardian or person in peregiation to a student;
“School property” means in or outside any buildisgucture, athletic playing field,
playgrounds, parking lot or land contained wittie teal property boundary line of a
public elementary or secondary school, or in oa@chool bus, as defined in Vehicle and
Traffic Law section 142;
“School function” means any school-sponsored egtraicular event or activity;
“Violent student” means a student under the ag&loiho:
1. Commits an act of violence upon a school emplogeaitempts to do so.
2. Commits, while on school property or at a schoaktion, an act of violence
upon another student or any other persons lawguilgchool property or at the
school function, or attempts to do so.

. Possesses, while on school property or at a s¢hiondlion, a weapon.

. Displays, while on school property or at a schowiction, what appears to be a
weapon.

. Threatens, while on school property or at a schawdtion, to use a weapon.

. Knowingly and intentionally damages or destroyspbesonal property of any
school employee, student or any person lawfullgadmool property or at a school
function.

. Knowingly and intentionally damages or destroysostlistrict property;
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“Weapon” means a firearm as defined in 18 USC 8e@R1 for purposes of the Gun-
Free Schools Act. It also means any other gung®&® pistol, revolver, shotgun, rifle,
machine gun, disguised gun, dagger, dirk, razoettst, switchblade knife, box cutter,
cane sword, electronic dart gun, Kung Fu star tedatc stun gun, pepper spray or other
noxious spray, explosive or incendiary bomb, oeottevice, instrument, material or
substance that can cause physical injury or death.
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Student Rightsand Responsibilities

Pursuant to Section 100.2(1) of the Regulatiorth@Commissioner of Education, a bill
of student rights and responsibilities is estalelisiStudents in the Northeastern Clinton
Central School District shall:

1. Be suspended from instruction only after their tsghave been
observed. (Ed. Law 3214)
Have the opportunity to present his or her versibtine facts and
circumstances, leading to the imposition of disnguly sanctions, to the
professional staff member imposing such sanction.
Take part in all District activities on an equastisaregardless of race, sex, or
national origin.
Take part in student government activities unlespgrly suspended from
participation pursuant to the District's disciplipaicy.
Address the Board of Education on the same terrasasitizen.
Be entitled to free speech and all other constinai guarantees.
Be helped with personal problems in a confidemtiahner.

It shall be the responsibility of all students e tNortheastern Clinton Central School
District:

1. To be familiar with and abide by all District paés, roles, and regulations
pertaining to student conduct

2. To work to the best of their ability in all acadenaind extracurricular
pursuits and strive toward the highest level ofi@etment possible.
To conduct themselves when participating in omatiteg school sponsored
extracurricular events as a representative of Magtern Clinton Central
School District and as such hold themselves tdipleest standards of
conduct, demeanor, and sportsmanship.
To be in regular attendance of school and in class.
To be responsible for contributing to the mainter@aof an environment that is
conducive to learning and be expected to show ésggect to other persons and
to property.
To make constructive contributions to their school.

Discipline is a vital part of the school programisithe responsibility of every staff
member to work with a concerted effort to maintaieyelop, and improve the
program of discipline within thechool. Staff members supervising students have
the initial responsibility for maintaining discipk. In the event that the staff
member is unable to correct the immediate situaiwiior the problem continues,
the matter is to be referred to the Building Pati The Principal will then be
responsible for resolving the problem.




DUE PROCESS REQUIREMENTS

The following due process requirements are to Iedl to at all times in resolving
problems pertaining to student conduct:

1.

Publish and post all notice rules and regulati®nsvide adequate notice of
conferences and hearings. State charges clearly.

Right to Counsel- All individuals have the rightcmunsel.

Judgment by Impartial Party - Judgment must be nbgden official who has not
participated in or been party to an action undeisaeration.

Right to avoid self-incrimination - An individuas free to remain silent.
Cross-Examination - The accused has a right totiquethose bringing or
presenting evidence.

Right to call witnesses - The accused has a ragball or bring witnesses.

Proof of Guilt - A "preponderance of evidence"aguired to make a finding.
Record - A record of the proceedings must be miaiettand made available
upon request.

Right to Appeal - The student or parent may reqtrestthe matter be reviewed at
the next step at any time. Equitable treatmetses where students subject to
the athletic code and students not subject totthletac code are to be disciplined
for misconduct, which occurred during a schooltetlaactivity, all such students
shall be treated in a like manner.




IV
Essential Partners

A. Parents
All parents are expected to:

1. Recognize that the education of their child(rem joint responsibility of the
parents and the school community.
Send their children to school ready to parti@patd learn.
Ensure their children attend school regularly andime.
Ensure absences are excused.
Insist their children be dressed and groomednraaner consistent with the
student dress code.
Help their children understand that in a demacsdciety appropriate rules are
required to maintain a safe, orderly environment.
Know school rules and help their children underdtand follow them.
Convey to their children a supportive attituderdod education and the district.
Build good relationships with teachers, otheepés and their children’s friends.
Help their children deal effectively with peeepsure.
Inform school officials of changes in the hontaaiion that may affect student
conduct or performance and of any legal issuek ag order of protection,
change of custody status etc.

12. Provide a place for study and ensure homewolk@sents are completed.

B. Teachers
All district teachers are expected to:

1. Maintain a climate of mutual respect and dignitijet will strengthen students’
self-concept and promote confidence to learn.
Be prepared to teach.
Demonstrate interest in teaching and concern tatestt achievement.
Know school policies and rules, and enforce them fair and consistent manner.
Communicate to students and parents:
a. Course objectives and requirements
b. Marking/grading procedures
c. Assignment deadlines
d. Expectations for students
e. Classroom discipline plan.
Communicate regularly with students, parents ahdrdeachers concerning
growth and achievement.
Teachers should dress professionally.
Teachers should speak with parents, students amorkers in a professional
manner.




C. School Counselors

All district counselors are expected to:

1.

2.

3.

4,
5.

Assist students in coping with peer pressure anergimg personal, social and
emotional problems.

Initiate teacher/student/counselor conferences and
parent/teacher/student/counselor conferences,cassery, as a way to resolve
problems.

Regularly review with students their educationalgress and career plans.
Provide information to assist students with capanning.

Encourage students to benefit from the curriculumeh @xtracurricular programs.

D. Principals

All principals are expected to:

1.

Promote a safe, orderly and stimulating schoolremvnent, supporting active
teaching and learning.

Ensure that students and staff have the opporttmitgmmunicate regularly with
the principal and approach the principal for redrafsgrievances.

Evaluate on a regular basis all instructional paotg.

Support the development of and student participaticappropriate
extracurricular activities.

Be responsible for enforcing the code of condudtemsuring that all cases are
resolved promptly and fairly.

E. Superintendent

The Superintendent is expected to:

1.

Promote a safe, orderly and stimulating schoolremvnent, supporting active
teaching and learning.

Review with district administrators the policiestbé Board of Education and
State and Federal laws relating to school operat@ma management.

Inform the Board about educational trends relatmsgtudent discipline.

Work to create instructional programs that mininpzeblems of misconduct and
are sensitive to student and teacher needs.

Work with district administrators in enforcing thede of conduct and ensuring
that all cases are resolved promptly and fairly.

F. Board of Education

The Board of Education is expected to:




Collaborate with student, teacher, administratod, jparent organizations, school
safety personnel and other school personnel tolaieeecode of conduct that
clearly defines expectations for the conduct oflstis, district personnel and
visitors on school property and at school functions

Adopt and review at least annually the districtsle of conduct to evaluate the
code’s effectiveness and the fairness and consigt&frits implementation

Lead by example by conducting board meetings iroéepsional, respectful,
courteous manner.

G. School Psychologist

Persons employed as School Psychologists are expect

1.

2.

Apply effective intervention methods and technigteeesnhance child's academic
and social success.

Provide consultation with family, school personrgency, and/or community
representative to assist child and his or her famil

Provide case management services and collabortteammunity agency
representative in school-linked service delivery.

Work with a broad student population; individuaildten, targeted groups of
children i.e. classrooms and support groups.

H. Teaching Assistants

Teaching assistants are expected to:

1.

Maintain a climate of mutual respect and dignithjat will strengthen students’
self-concept and promote confidence to learn.

Be prepared to teach.

Demonstrate interest in teaching and concern tafestt achievement.

Know school policies and rules, and enforce them fair and consistent manner.
Communicate regularly with students and other teeclconcerning growth and
achievement

I. Support Staff

All district support staff is expected to:

1.
2.

3.

Assist in keeping a safe and orderly environment.

Know school policies and rules, and help to enfdhesn in a fair and consistent
manner.

Report any disruptive activity to supervisory pensel




Vv
Student Dress Code

NCCS has a dress code in order to promote apptemhiass, maintain the dignity of the
individual, provide for comfort of the student, aestablish an atmosphere conducive to
learning. NCCS requires that all students wear@piate attire that conforms to the
standards for health, safety and does not intervigtethe learning process. The
following are prohibited:

Pants, shorts and skirts that are an inapprodeatgh for standing/sitting
Revealing clothing — the garment must cover thébetrest, shoulders and sides,
and reveals no cleavage, bare midritfradergarment

See-through clothing

Clothing depicting or promoting the use of illegabstances and/or
alcohol/tobacco or vulgar writing

Clothing with excessive rips

Collars, spikes or chains (other than fine jewelry)

Body piercings, which are considered a health arsHfety hazard
Sleeping attire such as nightgowns, pajamas, astipers

Hats or headgear worn in the building.

Inappropriate or unsafe footwear

Special School Functions — exceptions to the dress code may be made digbestion
of the building administrator(s).




VI
Prohibited Student Conduct

It is the Board of Education’s belief that eaclistu should be treated as a person
responsible for his own behavior. The school adstiation, faculty, and staff will assist
each student in a program of personal respongilith a few sensible rules of conduct,
focusing on safety and respect for the right amgberty of others. Students who cannot
accept responsibility and violate school rules Wdlrequired to accept the penalties and
more regulated supervision. These rules of conshait be consistently applied in the
classrooms and through the School District. Digegis most effective when it deals
directly with the problem at the time and placedturs and in a way that is viewed as
fair and impartial by the student. Therefore, befeeeking outside assistance, teachers
will first use all their resources to create a denf behavior in the classroom. When the
teacher has made every effort to bring about pesiiehavioral change and has been
unsuccessful, the student will be referred to tdhmiaistration. Once done, the
administration assumes the role of deciding whahér action will be taken.

Disciplinary action, when necessary; will be firfair, and consistent.

SCHOOL CONDUCT AND DISCIPLINE

If a student's conduct in the classroom is objectixde and detracts from the learning
situation, the teacher should discuss the matteotighly and firmly in private with the
student. If objectionable conduct continues andeheher is convinced that further
discussion will not be effective, the teacher stadntact the parent(s)/guardian(s) to
arrange a conference with them. Pupil service perslp administrators, teachers, and
others will report students to the Principal whieeytbelieve such students present a
discipline problem The Principal will conduct avéstigation of the reports, which may
include conferences with the complainant, studerasents, teachers, and other pupil
service personnel or others, as s/he deems apgt®@for the early identification and
resolution of the suspected problem. If the Priakguspects that the problem may be a
manifestation of a handicapping condition, s/hé reiler the matter to the Committee on
Special Education in school. Staff members supenyistudents have the initial
responsibility for maintaining discipline. In theent that the staff member is unable to
correct the immediate situation and/ or the probdemtinues, the matter is to be referred
to the Principal/Assistant Principal. They will thee responsible for resolving the
problem.

EXAMPLES OF STUDENT CONDUCT OFFENSES

Possible penalties for students who violate schadek include, but are not limited to, a
verbal warning, loss of privileges, assignatiotuoich detention(s), assignation of
morning detention, after school detention(s), ihesit suspension (ISS), out-of-school
suspension (OSS), and/or a Superintendent’s Hearing




Building administrators have broad discretionarwpoconcerning assignation of
penalties to students who violate school ruleskndgvledging the impracticality of
listing every possible student infraction, the offes listed are meant merely as a guide
of the most common infractions and are in no wagmhéo be construed as all-
encompassing.

There will be no obscene, abusive, or disrespect@ihing, or pins/buttons

in the building.

Hands, feet, and objects will be kept to themselves

No Walkman's/CD players/MP3 players will be allowkding the regular
school day. Possession or use of radios, tapgl&yers, Walkman's, pagers,
cell phones during regular school hours are notadt, except with
authorization from the principal.

There will be no physical displays of affectionsmihool property (e.qg.,
groping, kissing, etc.)

Students must have an authorized pass when adoloother than that
scheduled. (It is suggested that students carigegan hand so they are visible to
faculty/staff/Administration.)

There will be no running in the corridors.

Littering is not allowed. This includes anythirggtlon the tables or floor in the
lunchroom.

No food or beverages should be removed from thetead with the exception of
afternoon CV-TEC students only. (Consumption aidf@r beverages in
individual classrooms is up to the discretion @& tdtassroom teacher).

No gambling will be allowed on school property. Mgrand devices will

be confiscated. Card playing will only be allowiachn organized activity.

No forging of papers or passes will be allowed.

There will be no disrespectful language or gestures

There will be no defacement or destruction of stipoaperty (e.g., desks,
walls, lockers, etc.) or any property of othersle/participating in a
school-sponsored activity (e.g., school trip, eyvett.) or while under the
supervision of a school employdgeimbursement may be required where
appropriate.

There will be no fighting or inflicting bodily harmmon other students.

There will be no cutting classes. Students wiltbesidered to be cutting class
unless the teacher to whom they are assigned bawe grior permission to be
elsewhere

There will be no dangerous objects (e.qg., ksyiekubs, lighters, etc.) on school
property; such objects will be confiscated.

There will be no possession of cigarettes, lighténsg paraphernalia, or
alcohol on school property or at school sponsovethts.

There will be no deliberate acts of disrespect. (&ngubordination) toward those
in authority. The severity of this offense is a thiscretion of the person
reporting the incident.

There will be no truancy. Truancy occurs when aetd, whose parents/
guardians expect him/her to be in school, doesttend. This is a violation of
New York State Education Law.
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There will be no unlawful detention. Unlawful detien occurs when a student is
absent with the knowledge or consent, stated oli@hpof the parent/guardian,
for other than legal reasons. Examples of unladéiéntion include: "shopping,”
“visiting," "babysitting," or "over sleeping".

Students will arrive to school/class on time exaepere properly authorized by
a signed pass.

There will be no alcohol or drugs in possessionsa on school property.

There will be no throwing of objects or food in ttefeteria.

There will be no false reporting of incidents.

Cyber-bullying of students or school personnel (irdlicting willful and

repeated harm through the use of electronics/téogyp

Threatening or harassing students or school peet@wver the phone.

Using message boards to convey threats or derggedarments, or to post
pornographic pictures of students or school persbnn




27. VII.
Reporting Violations

All students are expected to promptly report violas of the code of conduct to a
teacher, guidance counselor, the building prinagpdlis or her designee. Any student
observing a student possessing a weapon, alcolitggal substance on school property
or at a school function shall report this inforroatimmediately to a teacher, the building
principal, the principal’'s designee or the supemaent.

All district staff authorized to impose discipliyasanctions are expected to do so in a
prompt, fair and lawful manner. District staff wace not authorized to impose
disciplinary sanctions are expected to promptlyorepiolations of the code of conduct to
their supervisor, who shall in turn impose an appete disciplinary sanction, if so
authorized, or refer the matter to a staff membwso ¥8 authorized to impose an
appropriate sanction.

Any weapon, alcohol or illegal substance foundIskfgbossible, be confiscated
immediately. The building administrator(s) may sfien the student or students
involved; followed by notification to the parent(#)the student or students involved of
the incident and the appropriate disciplinary sanctf warranted, which may include
suspension and referral for prosecution.

The building principal or his or her designee mustify the appropriate local law
enforcement agency of those code violations thastiimite a crime and substantially
affect the order or security of a school as soogprastical, but in no event later than the
close of business the day the principal or hisasrdesignee learns of the violation. The
notification may be made by telephone. The notiftcamust identify the student and
explain the conduct that violated the code of cahdnd constituted a crime.




VIII
Disciplinary Penalties, Procedures, and Referrals

A. ACTION/PENALTIES

The range of penalties, which may be imposed foliations of the student disciplinary
code, includes the following:

verbal warning;

written warning;

written notification to the parents;
reprimand,;

detention;

suspension from transportation;
suspension from athletic participation;
suspension from social or other extracurriculaivaas;
suspension of other privileges;
exclusion from a particular class;
in-school suspension;

suspension from school;

removal from a particular class;
Superintendent’s hearing

©CoNoORA~WNE

Depending upon the nature of the violation, ihis tlesire of the Board of Education
that student discipline be progressive, i.e., desttis first violation should merit a
lighter penalty than subsequent violations. Itisodhe Board’s desire that an
employee or agent take into account all other eeiefactors in determining an
appropriate penalty. The above penalties may besexb either alone or in
combination. Such penalties will be imposed byBléding Principal or where
necessary, after formal due process procedures.

While the Commissioner of Education continues tlal ltlbat school districts cannot
impose other, meaningful forms of intervention witthe student disciplinary process,
the District recognizes that in many situationaditional forms of student discipline
such as detention or suspension do not succeeshlimg with the core issues causing
behavioral problems. Consequently, the Districtoemmages its administrators, faculty
and parents to voluntarily explore additional typésterventions in appropriate
circumstances such as counseling, community seavidéor restitution.

TEACHER ASSIGNED DETENTION
Teachers may assign after school classroom detefatiaip to two days without first
referring the case to the Building Principal praddhowever, that the teacher gives the

student and the Building Principal notice of thasens for the detention and gives the
student an opportunity to discuss the facts betig¢ogustify the proposed disciplinary
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action. Appropriate parental contact will be magi¢he teacher and student before
detention is served.

ADMINISTRATIVE ASSIGNED DETENTION

The Board of Education believes that detentiomisféective method of discipline for
students. Teachers and/or administrators may astigents detention. It is the
student’s responsibility to notify his/her parengoardian of the assigned detention.

DETENTION REGULATION

Students will be given assigned seats.

There will be absolutely no talking among students.

A student in the detention room is expected to sagcient homework or
appropriate reading materials to keep occupigad.ttie responsibility of the student
to come prepared to do school work.

Students will not be allowed to leave the detentmym for any reason, except to
go to the restroom and/or lunchroom.

Students should not be assigned to in-school segpe(iSS) or after-school
detention (ASD) without prior approval of the admtration. Faculty may assign
after school detention in their own room.

ASD should not be made up during a student’s regalaool day.

Tests may be given to ISS students and then piadbe teacher's mailbox at the
end of the period. Faculty should clearly mark nafnstudent and teacher on the
top of the papers so that they are returned tptbeer individual.

Students late to class or school will be assignedSD or early morning detention
on the 3rd offense.

If these rules and regulations are not followedgdents will be given additional periods
of detention.

IN-SCHOOL SUSPENSION

The Board of Education recognizes the importancbbol attendance. Therefore,
suspension from school must be viewed as a lasttri@sdealing with

student disciplinary infractions. The Board alscognizes the need to remove unruly or
disruptive students from the regular class sol#@hing can take place in the
classrooms.

The Board fully supports an in-school suspensiaggm in the district. The program
should provide appropriate supervision in the inesd suspension rooms and guidelines
for the imposition of an in-school suspension.

IN-SCHOOL SUSPENSION REGULATION

1. At the discretion of the Building Principalsadent who would otherwise be
subject to a suspension from attendance as thi eésudisciplinary infraction
may be placed on in-school suspension for a perado exceed five (5) school
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days.

Prior to the imposition of an in-school suspemsthe Principal shall provide the
student with an opportunity to explain the factd amcumstances surrounding
the alleged infraction leading to the impositioraofin-school suspension.
Upon imposition of an in-school suspension stuelent’s parent(s) shall be
notified in writing of the dates of the suspensionl the reasons therefore. The
parent(s) shall be given an opportunity for a coeriee with the Principal and
any appropriate teachers or staff.

The student’s teachers will be notified in mgtthat assignments for the period
of suspension should be sent to the suspension. roo

The student suspended shall report, at thenbegj of the next school day
following the imposition of a suspension, to the@ension room.

The suspension room will retain an atmosphégeii@t, conducive to study, with
strict rules of behavior.

A student in suspension loses all privilegesnduthe period of his/her
suspension.

The suspension room supervisor will enforcerties of behavior in the
suspension room and will render tutorial assistamcere possible. The
suspension room supervisor will also be alertwdest behavior or problems
which may require referral to the school psychaggjuidance counselor, or
other professional. The suspension room superwsbalso, where appropriate,
recommend steps to improve the student's behavior.

SUSPENSION

Either the Superintendent of Schools or Buildingpé&pal may immediately suspend a
student charged with a violation, pending detertimmeaof the offense, whenever in his
judgment the continued presence of such studenldwoaunstitute a clear danger to the
safety, morals, health or welfare of himself orasthersons or to the safety of property
on the premises of the school. A student may atsininediately suspended if he or she
would pose an immediate threat of disruptive imehce with the normal conduct of the
school’s activities and functions. In cases invadvsuspension or longer than five (5)
days, the Superintendent shall, upon reasonabieengrant a hearing with respect to the
basis for such suspension.

SUSPENSION REGULATION

The following procedural elements are applicablth&initiation and processing of
student suspensions:

1. The Board of Education retains its authoritytfee suspension of students. The
Board places the prime responsibility for such saspn(s) with the
Superintendent of Schools, and to the Building &pias in cases of suspension
for up to five (5) days. Any professional staff m#enmay, however, initiate a
recommendation for suspension to the Superintefigigifding Principal. Such a
recommendation shall be in writing unless the comas underlying the
recommendation warrant immediate and expediticientdn. Even in such
cases a written report is to follow.
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2. The Superintendent/Building Principal, uporeiptof a recommendation for
suspension, or in processing a case for susperssiat,gather the facts relevant
to the matter and shall record them for subsequiesentation, if necessary.
Within two school days after the recommendaigsomade to the
Superintendent/Building Principal, if a suspensbfive days or less is
determined to be the appropriate form of disciplrection, the
Superintendent/Building Principal shall give thedsint oral or written notice of
the charges against him/her, and if he/she delnems,tan explanation of the basis
of the evidence against him/her and an opportunifyresent his/her side of the
story. Within 24 hours after the student is notifend given his/her informal
hearing with the Superintendent/Building Principglon request, the pupil and
his/her parent(s) shall be given further opportufot an informal conference
with the Superintendent/Building Principal. At tihisaring, the parent shall be
permitted to ask questions of complaining witness®ter such procedures as
may be established by the Superintendent/Buildhfiger the conference, the
Superintendent/Building Principal shall promptlywee the parent of his/her
decision. The parent may appeal the decision t@tsed.

When the Superintendent determines that a sagpefor more than five days is
warranted, he/she shall allow reasonable notiseith pupil and the
parent/guardian of their right to a fair hearing.tis time the pupil shall have
the right of representation by counsel, with tlghtito question witnesses against
him/her and present witnesses and other evidenbteésgrer behalf. The
Superintendent shall personally hear and deterrthiegproceeding or may, in
his/her discretion, designate a hearing officezdoduct the hearing. The hearing
officer shall be authorized to administer oaths tndsue subpoenas in
conjunction with the proceeding before him/her.eaard of the hearing shall be
maintained, but no stenographic transcript stelidguired and a tape recording
shall be deemed a satisfactory record. The heafirger shall make findings of
fact and recommendations as to the appropriateureeas discipline to the
Superintendent. The report of the hearing offitelisbe advisory only, and the
Superintendent may accept all or any part thersoappeal of the decision of
the Superintendent may be made to the Board wHanaike its decision solely
upon the record before it. The Board may adopthole or in part the decision
of the Superintendent.

A student is to remain in school prior to thearmal conference or fair hearing in
his/her regular class(es), unless in the judgmetiteoSuperintendent or Principal
the student’s presence in school poses a contirdanger to his/her physical or
emotional safety, to the physical or emotional safé other students and faculty,
to school property or to the continuation of thademic process. In such case,
the student will be provided with alternative instion off-campus or will be
placed under in-school suspension according toethpelations approved by the
Superintendent.

If a student under the age of 16 is suspenaledvier 5 days, alternative means
for instruction will be provided for such studeAs a general rule, an alternate
program will be sought for any pupil 16 years of &g older who presents a
sincere desire to complete his/her high school &t




B. PROCEDURES

The amount of due process a student is entitleddeive before a penalty is imposed
depends on the penalty being imposed. In all casgardless of the penalty imposed, the
school personnel authorized to impose the penalist mform the student of the alleged
misconduct and must investigate, to the extentssarg, the facts surrounding the
alleged misconduct. All students will have an oppioity to present their version of the
facts to the school personnel imposing the distgpl penalty in connection with the
imposition of the penalty.

Students who are to be given penalties other thasra warning, written warning or
written notification to their parents are entitledadditional rights before the penalty is
imposed. These additional rights are explainedvelo

1. Detention
Teachers, principals and the superintendent magfteseschool detention as a
penalty for student misconduct in situations wireraoval from the classroom or
suspension would be inappropriate. A student oergdras the right to discuss the
circumstances for which detention is assigned.

Suspension from transportation

If a student does not conduct himself/herself prigpen a bus, the bus driver is
expected to bring such misconduct to the buildinggipal’s attention. Students who
become a serious disciplinary problem may have titgng privileges suspended by
the building principal or the superintendent ortldesignees. In such cases, the
student’s parent will become responsible for segéiaghis or her child gets to and
from school safely. Should the suspension fromspartation amount to a
suspension from attendance; the district will magpropriate arrangements to
provide for the student’s education.

A student subjected to a suspension from transjpmmtas not entitled to a full
hearing pursuant to Education Law 83214. HoweVer student and the student’s
parent will be provided with a reasonable oppotiufdr an informal conference with
the building principal or the principal’s desigrnteadiscuss the conduct and the
penalty involved.

SEE ATHLETIC CODE OF CONDUCT

In-school suspension

The board recognizes the school must balance @ ofestudents to attend school
and the need for order in the classroom to estahlisenvironment conducive to
learning. As such, the board authorizes buildinggypals and the superintendent to
place students who would otherwise be suspendeddohool as the result of a code
of conduct violation in “in-school suspension.” Tineschool suspension teacher will
be a certified teacher when possible.

A student subjected to an in-school suspensiontigmtitled to a full hearing
pursuant to Education Law 83214. However, the studed the student’s parent will
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be provided with a reasonable opportunity for darimal conference with the district
official imposing the in-school suspension to dsscthe conduct and the penalty
involved.

Teacher disciplinary removal of disruptive st

A student’s behavior can affect a teacher’s abibtyeach and can make it difficult
for other students in the classroom to learn. Istnostances the classroom teacher
can control a student’s behavior and maintain store control over the classroom by
using good classroom management techniques. Téeseiques may include
practices that involve the teacher directing aettido briefly leave the classroom to
give the student an opportunity to regain his ardeenposure and self-control in an
alternative setting. Such practices may includé ao@ not limited to: (1) short-term
“time out” in an elementary classroom or in an adstrator’s office; (2) sending a
student into the hallway briefly; (3) sending ads&nt to the principal’s office for the
remainder of the class time only; or (4) sendirsfualent to a guidance counselor or
other district staff member for counseling. Timexrbred classroom management
techniques such as these do not constitute disaigliremovals for purposes of this
code.

On occasion, a student’s behavior may become diseu-or purposes of this code
of conduct, a disruptive student is a student vehgubstantially disruptive of the
educational process or substantially interfereh e teacher’s authority over the
classroom. A substantial disruption of the educatigprocess or substantial
interference with a teacher’s authority occurs waestudent demonstrates a
persistent unwillingness to comply with the teatherstructions or repeatedly
violates the teacher’s classroom behavior rules.

A classroom teacher may remove a disruptive stuidemt class for one day. A
student may be removed for additional days basetlailaborative discussion held
between the building administrator and the teachtee.removal from class applies to
the class of the removing teacher only.

If the disruptive student does not pose a dangengoing threat of disruption to the
academic process, the teacher must provide therstwdth an explanation for why
he or she is being removed and an opportunity péa@x his or her version of the
relevant events before the student is removed. @itdy the informal discussion may
a teacher remove a student from class.

If the student poses a danger or ongoing thredisofiption, the teacher may order
the student to be removed immediately. The teatiust, however, explain to the
student why he or she was removed from the classaral give the student a chance
to present his or her version of the relevant es/eiithin 24-hours.

The teacher must complete a district-establisheciglinary removal form and meet
with the principal or his or her designee as sampassible, but no later than the end
of the school day, to explain the circumstanceh®fremoval and to present the
removal form. If the principal or designee is nedigable by the end of the same
school day, the teacher must leave the form wighstretary and communicate with
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the principal or designee prior to the beginninglakses on the next school day.
Within 24-hours after the student’s removal, th@gpal or another district
administrator designated by the principal mustfgdltie student’s parents, in writing,
that the student has been removed from class agdMie notice must also inform
the parent that he or she has the right, upon stgueemeet informally with the
principal or the principal’s designee to discussrbasons for the removal.

The principal may require the teacher who ordelnedémoval to attend the informal
conference. A teacher may request an opportuniggtémd the parent conference.

If at the informal meeting the student denies tharges, the principal or the
principal’s designee must explain why the studesis vemoved and give the student
and the student’s parents a chance to presentutiers’s version of the relevant
events. The informal meeting must be held withirhd8rs of the student’s removal.
The timing of the informal meeting may be extentdgdnutual agreement of the
parent and principal.

The principal or the principal’s designee may owertthe removal of the student
from class if the principal finds any one of thédwing:

1. The charges against the student are not suplpoytsubstantial evidence.

2. The student’s removal is otherwise in violatadriaw, including the
district’'s code of conduct.

3. The conduct warrants suspension from schooupnts¢o Education Law
§3214 and a suspension will be imposed.

The principal or his or her designee may overtureraoval at any point between
receiving the referral form issued by the teacimer the close of business on the day
following the 48-hour period for the informal cordéace, if a conference is requested.
No student removed from the classroom by the adassiteacher will be permitted to
return to the classroom until the principal makdésal determination, or the period

of removal expires, whichever is less.

Any disruptive student removed from the classrognthie classroom teacher shall be
offered continued educational programming and dés/until he or she is permitted
to return to the classroom.

Each teacher must keep a complete log (on a dipnawided form) for all cases of
removal of students from his or her class. Theqgypis must keep a log of all
removals of students from class.

Removal of a student with a disability, under dertarcumstances, may constitute a
change in the student’s placement. Accordinglyteaeher may remove a student
with a disability from his or her class until hestre has verified with the principal or
the chairperson of the Committee on Special Edocdtiat the removal will not
violate the student’s rights under state or fedienalor regulation.




6. Suspension from school
Suspension from school is a severe penalty, winiai be imposed only upon
Students who are insubordinate, disorderly, vioterdisruptive, or whose conduct
otherwise endangers the safety, morals, healivetiare of others.

The Board retains its authority to suspend studétisplaces primary responsibility
for the suspension of students with the superirgendnd the building principals.

Any staff member may recommend to the superintenoletine principal that a
student be suspended. Staff members must immedraf@brt and refer a violent
student to the principal or the superintendengfgiolation of the code of conduct.

All recommendations and referrals shall be maderiting unless the conditions
underlying the recommendation or referral warramnediate attention. In such cases
a written report is to be prepared as soon aslgedsy the staff member
recommending the suspension.

The superintendent or principal, upon receiving@mmendation or referral for
suspension or when processing a case for suspesighgather the facts relevant to
the matter and record them for subsequent pregamtédtnecessary.

a. Short-term (5 days or less) suspension frommach
When the superintendent or principal (referredsttha “suspending authority”)
proposes to suspend a student charged with miscofatuive days or less
pursuant to Education Law 8§3214(3), the suspenalitigority must
immediately notify the student orally. If the statlelenies the misconduct, the
suspending authority must provide an explanatiotmetasis for the proposed
suspension. The suspending authority must als@yrtbg student’s parents in
writing that the student may be suspended fromalch@here possible, notice
should also be provided by telephone if the schaslbeen provided with a
telephone number(s) for the purpose of contactiegorents.

The notice shall provide a description of the ckarggainst the student and the
incident for which suspension is proposed and shfgitm the parents of the
right to request an immediate informal conferendé the principal. Both the
notice and informal conference shall be in the d@mi language or mode of
communication used by the parents. At the conferethe parents shall be
permitted to ask questions of complaining witness®ter such procedures as
the principal may establish.

The notice and opportunity for an informal confexeshall take place before
the student is suspended unless the student’snmesg® school poses a
continuing danger to persons or property or an oggthreat of disruption to
the academic process. If the student’s presence e such a danger or
threat of disruption, the notice and opportunityda informal conference shall
take place as soon after the suspension as isnaaggracticable.

After the conference, the principal shall prom@tivise the parents in writing
of his or her decision. The principal shall aduise parents that if they are not
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satisfied with the decision and wish to pursuerttadter, they must file a
written appeal to the superintendent within fiveibess days, unless they can
show extraordinary circumstances precluding themmfdoing so. The
superintendent shall issue a written decision @iggrthe appeal within 10
business days of receiving the appeal. If the par@m® not satisfied with the
superintendent’s decision, they must file a writt@peal to the Board of
Education with the district clerk within 10 busisegays of the date of the
superintendents’ decision, unless they can shomerdinary circumstances
precluding them from doing so. Only final decisimighe Board may be
appealed to the Commissioner within 30 days ofi@sion.

Long-term (more than 5 days) suspension frcinogl

When the superintendent or building principal deiees that a suspension for
more than five days may be warranted, he or shegitie reasonable notice to
the student and the student’s parents of theit tgh fair hearing. At the
hearing the student shall have the right to bearssted by counsel, the right to
guestion witnesses against him or her and the tigptesent witnesses and
other evidence on his or her behalf.

The superintendent shall personally hear and deterthe proceeding or may,
in his or her discretion, designate a hearing effto conduct the hearing. The
hearing officer shall be authorized to administathe and to issue subpoenas in
conjunction with the proceeding before him or erecord of the hearing shall
be maintained, but no stenographic transcript sfeatequired. A tape recording
shall be deemed a satisfactory record. The heafirger shall make findings of
fact and recommendations as to the appropriateureeas discipline to the
superintendent. The report of the hearing offidellde advisory only, and the
superintendent may accept all or any part thereof.

An appeal of the decision of the superintendent beagnade to the board that
will make its decision based solely upon the redmefbre it. All appeals to the
Board must be in writing and submitted to the distlerk within 10 business
days of the date of the superintendent’s decisialgss the parents can show
that extraordinary circumstances precluded them floing so. The Board may
adopt in whole or in part the decision of the sugendent. Final decisions of
the Board may be appealed to the Commissionerm@bidays of the decision.

Permanent suspension

Permanent suspension is reserved for extraordsiaymstances such as
where a student’s conduct poses a life-threateti@mger to the safety and well
being of other students, school personnel or angrgierson lawfully on school
property or attending a school function.

C. MINIMUM PERIODS OF SUSPENSION

1. Students who bring to or possess a firearmeapen at school:
Any student, other than a student with a disabifitynd guilty of bringing to or
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possessing a firearm or weapon onto school propelitpe subject to suspension
from school for at least one calendar year. Belhaiag suspended, the student will
have an opportunity for a hearing pursuant to Bdao Law 83214. The
superintendent has the authority to modify the ye&- suspension on a case-by-case
basis. In deciding whether to modify the penaltg superintendent may consider the
following:

The student’s age.

The student’s grade in school.

The student’s prior disciplinary record.

The superintendent’s belief that other forms o€igikne may be more
effective.

Input from parents, teachers and/or others.

Other extenuating circumstances.

Students who commit violent acts other thanding to or possessing a firearm or
weapon at school:

Any student, other than a student with a disabilitiio is found to have committed a
violent act, other than bringing to or possessifigearm or weapon onto school
property, shall be subject to suspension from dcloo@t least five days. If the
proposed penalty is the minimum five-day suspenslmstudent and the student’s
parents will be given the same notice and oppastdar an informal conference
given to all students subject to a short-term sasipa. If the proposed penalty
exceeds the minimum five-day suspension, the stuatehthe student’s parents will
be given the same notice and opportunity for aihgagiven to all students subject to
a long-term suspension. The superintendent haautth@rity to modify the minimum
five-day suspension on a case-by-case basis. Ididgevhether to modify the
penalty, the superintendent may consider the santers considered in modifying a
one-year suspension for possessing a weapon.

Students who are repeatedly substantially pisre of the educational process or
repeatedly substantially interferes with the teashmuthority over the classroom
Any student, other than a student with a disabilithio repeatedly is substantially
disruptive of the educational process or substiytigerferes with the teacher’s
authority over the classroom, will be suspendethfschool for at least one day. For
purposes of this code of conduct, “repeatedly s&ntially disruptive” means
engaging in conduct that results in the studemige2moved from the classroom by
teacher(s) pursuant to Education Law §3214(3-a)tlaisccode on four or more
occasions during a semester, or three or more imcsaguring a trimester. If the
proposed penalty exceeds a five-day suspensiostudent and the student’s parent
will be given the same notice and opportunity férearing given to all students
subject to a long-term suspension. The superintartdges the authority to modify a
suspension on a case-by-case basis. In decidinthertte modify the penalty, the
superintendent may consider the same factors cemesidn modifying a one-year
suspension for possessing a weapon.




D. REFERRALS

1. Counseling
The Guidance Office and/or School Psychologistldtaldle all referrals of
students to counseling.

PINS Petitions

The district may file a PINS (person in needwfexvision) petition or PINS

Diversion petition in Family Court or probatioeghrtment on any student

under the age of 18 who demonstrates that hieorejuires supervision and

treatment by:

a. Being habitually truant and not attendingostlas required by part one
of Article 65 of the Education Law.

b. Engaging in an ongoing or continual courseasfduct which makes the
student ungovernable, or habitually disobedéent beyond the lawful
control of the school.

Knowingly and unlawfully possesses marijuaneaiolation of Penal
Law § 221.05. A single violation of § 221.05 Mak a sufficient basis
for filing a PINS petition.

Juvenile Delinquents and Juvenile Offenders
The superintendent is required to refer the ¥alhy students to the County
Attorney for a juvenile delinquency proceedindaoe the Family Court:

a. Any student under the age of 16 who is fawngave brought a weapon
to school, or

b. Any student 14 or 15 years old who qualifiesj@ivenile offender status
under the Criminal Procedure Law 81.20 (42).

The superintendent is required to refer studeag&s 16 and older or any
student 14 or 15 years old who qualifies for juleenffender status to the
appropriate law enforcement authorities.




IX
Alternative I nstruction

When a teacher removes a student of any age frass or a student of compulsory
attendance age is suspended from school pursuaiuication Law 83214, the district
will take immediate steps to provide alternativeanmseof instruction for the student.




X
Discipline of Studentswith Disabilities

The Board of Education recognizes that it may beessgary to suspend, remove or
otherwise discipline students with disabilities w¥iolate the district’s student code of
conduct, and/or to temporarily remove a studenk wisabilities from his or her current
placement because maintaining the student in tleement is substantially likely to
result in injury to the student or to others. Bwmard also recognizes that students with
disabilities deemed eligible for special educaservices under the IDEA and Article 89
of New York’s Education Law enjoy certain procedufarotections that school
authorities must observe when they decide to suspememove them. Under certain
conditions those protections extend, as well, tmetts not currently deemed to be a
student with a disability but determined to bewdsht presumed to have a disability for
discipline purposes. Therefore, the Board is cdteth to ensuring that the district
follows suspension and removal procedures thatcansistent with those protections.
The code of conduct for students is intended tordffstudents with disabilities and
students presumed to have a disability for disegplpurposes the express rights they
enjoy under applicable law and regulatiom3efinitions For purposes of this portion of
the code of conduct, and consistent with applicddle and regulations, the following
definitions will apply:

1. Behavioral intervention plan (BIP) means a plan that is based on the resulés of
functional behavioral assessment and that, at @amm, includes a description
of the problem behavior, global and specific hypsts as to why the problem
behavior occurs, and intervention strategies tmatude positive behavioral
supports and services to address the behavior

Controlled substance means a drug or other substance abuse identifieléru
schedule I, II, 111, IV, or V in section 202(c) tthe Controlled Substances Act (21
USC § 812(c)).

Disciplinary change in placement means a suspension or removal from a
student’s current educational placement that reeeit

a. For more than 10 consecutive school days or

b. For a period of 10 consecutive school days or iedise student is
subjected to a series of suspensions or removals dbnstitute a
pattern because they cumulate to more than 10 kdage in a school
year, because the student’s behavior is substignsahilar to the
student’s behavior in previous incidents that reslin the series of
removals, and because of such additional factoteeatength of each
suspension or removal, the total amount of timestioelent has been
removed and the proximity of the suspensions orokais to one
another.




Illegal drug means a controlled substance, but does not includentrolled
substance legally possessed or used under thevsiperof a licensed health-
care professional, or a substance that is othenegaly possessed or used under
the authority of the Controlled Substances Act ndar any other provision of
federal law.

Interim alternative educational setting (IAES) means a temporary educational
placement, other than the student’s current plaoeraethe time the behavior
precipitating the IAES placement occurred. An IAESst allow a student to
continue to receive educational services that enabh or her to continue to
participate in the general curriculum and progresgard meeting the goals set
out in the student’s individualized education peogr as well as to receive, as
appropriate, a functional behavioral assessment lagithvioral intervention
services and modifications designed to addresdbéavior violation so that it
does not recur.

Manifestation review means a review of the relationship between thdesits
disability and the behavior subject to disciplinaagtion required when the
disciplinary action results in a disciplinary changf placement, and conducted in
accordance with requirements set forth later ia galicy.

Manifestation team means a district representative knowledgeable talioel
student and the interpretation of information abduld behavior, the parent, and
relevant members of the committee on special etucats determined by the
parent and the district.

Removal means a removal of a student with a disabilityd@ciplinary reasons
from his or her current educational placement, rothan a suspension; and a
change in the placement of a student with a diggld an IAES.

School day means any day, including a partial day, that sitedare in attendance
at school for instructional purposes.

Serious bodily injury means bodily injury which involves a substantigk rof
death, extreme physical pain, protracted obviosfiglirement or protracted loss
or impairment of the function of a bodily membemgan or mental faculty.

Sudent presumed to have a disability for discipline purposes means a student
who, under the conditions set forth later in thadigy, the district is deemed to
have had knowledge was a student with a disaliéfore the behavior that
precipitated the disciplinary action.

Suspension means a suspension pursuant to 83214 of New Y&dkgation Law.

Weapon means the same as the term “dangerous weapon’r utleUSC
8930(g)(2) which includes a weapon, device, insemtnmaterial or substance,
animate or inanimate, that is used for, or is fdgackhpable of causing death or
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serious bodily injury, except a pocket knife withlade of less than two and one-
half inches in length.

Authority of School Personnel to Suspend or Remove Sudents with Disabilities

The Board, Superintendent of Schools or a Build®nigrcipal with authority to suspend
students under the Education Law may order theeplaot of a student with a disability
into an IAES, another setting or suspension foeaop not to exceed five consecutive
school days.

The Superintendent may, directly or upon the recendation of a designated hearing
officer, order the placement of a student withsadility into an IAES, another setting or

suspension for a period not to exceed ten consecsithool days inclusive of any period
in which the student has been suspended or remiovetie same behavior pursuant to
the above paragraph, if the Superintendent detesnihat the student's behavior
warrants the suspension. The Superintendentnadgoorder additional suspensions of
not more than ten consecutive school days in theesschool year for separate incidents
of misconduct, as long as the suspensions do nwitibate a disciplinary change of

placement. In addition, the Superintendent magiothe placement of a student with a
disability into an IAES, another setting or suspemsfor a period in excess of ten

consecutive school days if the manifestation teaterdhines that the student’s behavior
was not a manifestation of the student's disabilityin such an instance, the

Superintendent may discipline the student in theesenanner and for the same duration
as a non-disabled student. Furthermore, the 8upedent may, directly or upon the

recommendation of a designated hearing officergmtide placement of a student with a
disability to an IAES to be determined by the cottea on special education for a period
of up to 45 school days if the student either

1. Carries or possesses a weapon to or at schoothmolspremises or to a school
function, or

Knowingly possesses or uses illegal drugs or sallssolicits the sale of a
controlled substance while at school, on schoainges or at a school function
under the district’s jurisdiction, or

Has inflicted serious bodily injury upon anothergms while at school, on school
premises or at a school function under the di&rjatisdiction.

The Superintendent may order the placement of destuwith a disability to an IAES
under such circumstances, whether or not the stgdeshavior is a manifestation of the
student’s disability. However, the committee oragal education will determine the
IAES.

Procedures for the Suspension or Removal of Students with Disabilities by School
Personnel




In cases involving the suspension or removal dfudent with a disability for a
period of five consecutive school days or less,stiuelent’s parents or persons in
parental relation to the student will be notifiedtibe suspension and given an
opportunity for an informal conference in accordamdgth the same procedures
that apply to such short term suspensions of neabtied students.

The suspension of students with disabilities fqresiod in excess of five school
days will be subject to the same due process pupesdapplicable to non-
disabled students, except that the student disaiplihearing conducted by the
Superintendent or a designated hearing officerl dbalbifurcated into a guilt
phase and a penalty phase. Upon a finding of ,ghié& Superintendent or the
designated hearing officer will await notificatiaf the determination by the
manifestation team as to whether the student’s\hehaas a manifestation of his
or her disability. The penalty phase of the heanmay proceed after receipt of
that notification. If the manifestation team detered that the behavior was not a
manifestation of the student’s disability, the smidmay be disciplined in the
same manner as a non-disabled student, excephé¢hat she will continue to
receive services as set forth below. Howeverh& behavior was deemed a
manifestation of the student’s disability, the meguwill be dismissed, unless the
behavior involved concerned weapons, illegal droigsontrolled substances, or
the infliction of serious bodily injury, in whichase the student may still be
placed in an IAES.

Limitation on Authority of School Personnel to Suspend or Remove Students with
Disabilities

The imposition of a suspension or removal by autledrschool personnel may not result
in a disciplinary change of placement of a studeith a disability that is based on a
pattern of suspensions or removals as set fortieabo the Definitions section of this
policy, unless;

1. The manifestation team determines that the stusleb&havior was not a
manifestation of the student’s disability, or

The student is removed to an IAES for behavior imng weapons, illegal drugs
or controlled substances, or the infliction of eas bodily injury as set forth
above.

School personnel will consider any unique circumség on a case-by-case basis when
determining whether a disciplinary change in plageims appropriate for a student with
a disability who violates the district’s code ohcluct. In addition, school personnel may
not suspend or remove a disability in excess ofatimeunt of time that a non-disabled
student would be suspended for the same behavior.

Parental Notification of a Disciplinary Change of Placement

The district will provide the parents of a studesith a disability notice of any decision to
make a removal that constitutes a disciplinary geasf placement because of a violation
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of the student code of conduct. Such notice wdll dccompanied by a copy of the
procedural safeguards notice.

Authority of an Impartial Hearing Officer to Remove a Student with a Disability

An impartial hearing officer may order the placemeha student with a disability to an
IAES for up to 45 school days at a time if he oe stetermines that maintaining the
current placement of the student is substantiédhy to result in injury to the student or
to others. This authority applies whether or et $tudent’s behavior is a manifestation
of the student’s disabilityManifestation Review A review of the relationship between a
student’s disability and the behavior subject teciglinary action to determine if the
conduct is a manifestation of the student’s disigbilill be made by the manifestation
team immediately, if possible, but in no case l&tan 10 school days after a decision is
made by:

1. The Superintendent to change the placement ofdeistio an IAES

2. An impartial hearing officer to place a studenamIAES; or

3 The Board, the Superintendent, or Building Princtpampose a suspension that
constitutes a disciplinary change in placement.

The manifestation team must determine that theesitlelconduct was a manifestation of
the student’s disability if it concludes that tlenduct in question was either:

1. Caused by or had a direct or substantial relatiprishthe student’s disability, or
2. The direct result of the district’s failure to ingphent the student’s individualized
education program.

The manifestation team must base its determinatioa review all relevant information
in the student’s file including the student’s indvalized education program, any teacher
observations, and any relevant information providgdhe parents. If the manifestation
team determines that the student’s conduct is afesaation of the student’s disability,
the district will:

1. Have the committee on special education conducturctional behavioral
assessment of the student and implement a behbhintgavention plan, unless
the district had already done so prior to the barathat resulted in the
disciplinary change of placement occurred. HowgeWehe student already has a
behavioral intervention plan, the CSE will revidwe plan and its implementation,
and modify it as necessary to address the behavior.

Return the student to the placement from whichrrghe was removed, unless the
change in placement was to an IAES for conducthnrg weapons, illegal drugs
or controlled substances or the infliction of sesdodily injury, or the parents
and the district agree to a change in placemepgésof the modification of the
behavioral intervention plan.




If the manifestation team determines that the cohauquestion was the direct result of
the district’s failure to implement the studentieividualized education program, the
district will take immediate steps to remedy thdeéciencies.

Services for Sudents with Disabilities during Periods of Suspension or Removal

Students with disabilities who are suspended oowad from their current educational
setting in accordance with the provisions of thotigy and applicable law and regulation
will continue to receive services as follows:

1.

During suspensions or removals of up to 10 schagtdn a school year that do
not constitute a disciplinary change in placemehg district will provide
alternative instruction to students with disal®fitiof compulsory attendance age
on the same basis as non-disabled students. $sualith disabilities who are not
of compulsory attendance age will receive servidesing such periods of
suspension or removal only to the same extent asdisabled students of the
same age would if similarly suspended.

During subsequent suspensions or removals of uftechool days that in the
aggregate total more than 10 school days in a $¢fe@w but do not constitute a
disciplinary change in placement, the district wpkovide students with

disabilities services necessary to enable themotdirwe to participate in the
general education curriculum and to progress towaedting the goals set out in
their respective individualized education programSchool personnel, in

consultation with at least one of the student'sleas, will determine the extent
to which services are needed to comply with thigirement.

In addition, during such periods of suspensionemaval the district will also
provide students with disabilities services neagsdar them to receive, as
appropriate, a functional behavioral assessmerd, la&havioral intervention
services and modifications designed to addressémavior violation so that it
does not recur.

During suspensions or removals in excess of 10aakays in a school year that
constitute a disciplinary change in placement,udcig placement in an IAES for
behavior involving weapons, illegal drugs or colém substances, or the
infliction of serious bodily injury, the district W provide students with

disabilities services necessary to enable themotdirwe to participate in the
general curriculum, to progress toward meeting foals set out in their
respective individualized education program, and receive, as appropriate, a
functional behavioral assessment, and behavior&niention services and
modifications designed to address the behavio@timt so it does not recur. In
such an instance, the committee on special educatidl determine the

appropriate services to be provided.

Students Presumed to Have a Disability for Discipline Purposes




The parent of a student who is facing disciplinacyion but who was not identified as a
student with a disability at the time of miscondbets the right to invoke any of the

protections set forth in this policy in accordandgéh applicable law and regulations, if

the district is deemed to have had knowledge thatdtudent was a student with a
disability before the behavior precipitating didcipry action occurred and the student is
therefore a student presumed to have a disabditgiscipline purposes. If it is claimed

that the district had such knowledge, it will be tlesponsibility of the Superintendent,

Building Principal or other authorized school oidmposing the suspension or removal
in question for determining whether the studerat sgudent presumed to have a disability
for discipline purposes. The district will be deshto have had such knowledge if:

1. The student’s parent expressed concern in wribrgupervisory or administrative
personnel, or to a teacher of the student thatsthdent is in need of special
education. Such expression may be oral if thempatees not know how to write
or has a disability that prevents a written statener

The student’s parent has requested an evaluatithre aftudent; or

A teacher of the student or other school persohaglexpressed specific concerns
about a pattern of behavior demonstrated by theesty directly to the district’s
director of special education or other supervigmssonnel.

If there is no basis for knowledge that the studera student with a disability prior to
taking disciplinary measures against the studéetstudent may be subjected to the same
disciplinary measures as any other non-disabledestuwho engaged in comparable
behaviors. However, if the district receives auesj for an individual evaluation while
the student is subjected to a disciplinary remothad, district will conduct an expedited
evaluation of the student in accordance with applie law and regulations. Until the
expedited evaluation is %0 completed, the student shall remain in the educakio
placement determined by the district which canudelsuspension.

Expedited Due Process Hearings

The district will arrange for an expedited due msxhearing upon receipt of or filing of
a due process complaint notice for such a heagng b

1. The district to obtain an order of an impartial fireg officer placing a student
with a disability in an IAES where school personmelintain that it is dangerous
for the student to be in his or her current edocati placement;

The district during the pendency of due processihgs where school personnel
maintain that it is dangerous for the student tendes or her current educational
placement during such proceedings;

The student’s parent regarding a determinationtttestudent’s behavior was not
a manifestation of the student’s disability; or




The student’s parent relating to any decision migar placement, including but
not limited to any decision to place the studerdnnAES.

The district will arrange for, and an impartial hag officer will conduct, an expedited
due process hearing in accordance with the proesdestablished in Commissioner’s
regulations. Those procedures include but arelinoted to convening a resolution
meeting, and initiating and completing the heasiiipin the timelines specified in those
regulations. When an expedited due process heaasgbeen requested because of a
disciplinary change in placement, a manifestatietednination, or because the district
believes that maintaining the student in the curpd@cement is likely to result in injury
to the student or others, the student will remaithie IAES pending the decision of the
impartial hearing officer or until the expiratiorf the period of removal, whichever
occurs first unless the student’s parent and tieicti agree otherwise.

Referral to Law Enforcement and Judicial Authorities

Consistent with its authority under applicable lamd regulations, the district will report
a crime committed by a student with a disabilityajepropriate law enforcement and
judicial authorities. In such an instance, The&iumendent will ensure that copies of the
special education and disciplinary records of tiuelent are transmitted for consideration
to the appropriate authorities to whom the crimereéported, to the extent that the
transmission is permitted by the Family EducatidRaghts and Privacy Act (FERPA).

Cross-ref: 5500, Student Records- Ref: Individwath Disabilities Education Act, 20

USC 81415(k); 34 CFR § 300.580seq.; N.Y. Education Law § 3214(g) 8 NYCRR

Part 201




XI
Corporal Punishment

The use of corporal punishment in the NortheasBamtral School District is expressly
prohibited.

Corporal punishment, for the purposes of this goi defined as the use of physical
force upon a student by a school district admiatstr, teacher, or any other school
district personnel as punishment for an act or simisby such student.

This policy does not, however, prohibit the usesalsonable physical force for non-
punitive purposes in the exercise of lawful supsoxy authority over students or school
district property as follows:

for the purpose of self-defense;

to prevent physical injury to a student or any ofherson;

to protect school property or the property of osher

to restrain temporarily or remove a student whaswalior is disrupting the
orderly exercise and performance of school distunttions, powers or duties
and who refuses, upon request, to refrain fromgiem

In the event a situation involving the use of phgkforce does occur, in compliance with
the Regulations of the Commissioner of Educatibe,following reporting- procedures
will be followed:

The teacher or staff member involved shall notiy Building Administrator or
Superintendent of Schools immediately;

The report shall relate all applicable detailsh& incident, including what action
was taken, why the action was taken, and what messifi any, have been taken
to prevent the need for such action.

The report will be kept on file and made availabléhe parent upon request.
The parent shall be afforded the opportunity tauestja conference with the
student, teacher and administrators involved innbient to discuss the
situation.

The Superintendent shall submit to the Commissioh&ducation a written report on
corporal punishment complaints. The report shalf@th the substance of each
complaint, the results of investigations of thosmplaints and the resulting, action
taken. Such reports shall be submitted on or befaneiary 15 and July 15 of each year.




XII
Student Searches and Interrogation

SEARCHES

School lockers, desks, and other such equipmentarine private property of students
but the property of the school district, and ashsmay be opened and subject to
inspection from time to time by school officialsuch a search reveals contraband on
school grounds, in vehicles, or in school buildirgghool officials may seize the
contraband.

STUDENT LOCKERS

Student use lockers owned by the school distriall sldhere to state and federal statutes.
Any student using a school owned locker shall havexpectation of privacy in such
locker or its contents. The school principal ordesignee may search a locker and its
contents at any time. A law enforcement agencyrajirisdiction over the geographic
areas containing the school facility may at theuest of the school principal; and in
accordance with rules of the governing body ofdti@ool corporation, assist a school
administrator in searching a student’s locker dedidocker's contents. A master key or
list of lock combinations shall be maintained &tiates by the school principal or his
designee for all lockers assigned to students. Gfead/or damage to an individual
locker shall be the responsibility of the studemivhom it is assigned. Students are not to
“rig” their lockers in any way so they do not logkay locker found to be non-lockable
by reason of tampering will be repaired by the rreiance staff and the cost of repair
will be charged against the student who was asditreg specific locker. No student is to
change his/her locker to another without permisgiom the main office. If a locker
combination malfunctions, notify the Main Officeodkers must be kept closed and
locked at all times. Thefts can occur when loclegesleft open, when others are
permitted to use locker or when someone knowsdtleek combination. If the lock is
properly locked, it is not possible to open thekkrowithout the combination. This
applies to lockers in the Physical Education asewell. Students are permitted to go to
their lockers between classes. You must have atpagsto your locker during class
periods, but such requests should be kept to amimi. There will be no padlocks on
any locker unless it has been issued by the school.

Police Involvement in Searches and I nterrogations of Students
District officials are committed to cooperating jtolice officials and other law-

enforcement authorities to maintain a safe schoarenment. However, police officials
have limited authority to interview or search stotdan schools or at schofanctions,or




to use school facilities in connection with poligerk. Police officials may enter school
property or a school function to question or searstudent or to conduct a formal
investigation involving students only if they have:

1. search warrant or an arrest warrant; or

2. Probable cause to believe a crime has been condnoittschool property or at a
school function; or

3. Been invited by school officials.

Before police officials are permitted to questiagrsearch any student, the building
principal or his or her designee shall first tryntatify the student’s parent/guardian to
give the parent/guardian the opportunity to be gmeduring the police questioning or
search. If the student’s parent/guardian cannainéacted prior to the police
guestioning or search, the questioning or searah sbt be conducted. The principal or
designee will also be present during any policesjoring or search of a student on
school property or at a school function.

Students who are questioned by police officialsdmol property or at a school function
will be afforded the same rights they have outideschool. This means:

1. They must be informed of their legal rights.
2. They may remain silent if they so desire.
3. They may request the presence of an attorney.




XIII
Vigsitorsto Schools

The board encourages parents and other distrizéod to visit district schools and
classrooms to observe the work of students, tea@ret other staff. Since schools are a
place of work and learning, however, certain linnitgst be set for such visits. The
building principal or his or her designee is respble for all persons in the building and
on the grounds. For these reasons, the followitegsrapply to visitors to district schools:

1. Anyone who is not a regular staff member or studétihe school will be
considered a visitor.

2. All visitors to the school must report to the offiof the principal upon arrival at
the school. There they will be required to siga Yisitor's register and will be
issued a visitor’s identification badge, which mbstworn at all times while in
the school or on school grounds. The visitor mesirn the identification badge
to the principal’s office before leaving the buridi
Visitors attending school functions that are opethe public, such as parent
teacher organization meetings, sporting evemtsublic gatherings are not
required to register.

Parents or citizens who wish to observe a classmbite school is in session are
required to arrange such visits in advance withctaesroom teacher(s) and
building administrator, so that class disruptiokept to a minimum.

Teachers are not required nor expected to take tilae to discuss individual
matters with visitors.

Any unauthorized person on school property wiltéeorted to the principal or
his or her designee. Unauthorized persons willdke@to leave. The police may
be called if the situation warrants.

All visitors are expected to abide by the rulesgablic conduct on school
property contained in this code of conduct.




XIV
Public Conduct on School Property

These rules govern the conduct of students, faamitother staff licensees, invitees, and
all other persons, whether or not their preseneiisorized, upon district property, and
also upon or with respect to any other premisgg@perty under the control of the
district and used in its teaching programs and/giets, and in its administrative, cultural,
recreational, athletic, and other programs andisiets.

Prohibited conduct
No person, either singly or in concert with othetsall:

1. willfully cause physical injury to any other personthreaten to do so, for the
purpose of compelling or inducing such other petsarefrain from any act
which he/she has a lawful right to do, or to do anywhich he/she has a lawful
right not to do;
use, possess, sell or distribute alcohol;
use, possess, sell or distribute illegal drugsdind paraphernalia;
physically restrain or detain any other persomeanove such person from any
place where he/she is authorized to remain, exbaepstudents may be restrained
as permitted under the NCCS Code of Conduct’s Galftunishment section;
willfully damage or destroy property of the distrax under its jurisdiction, nor
remove or use such property without authorization;
without permission, expressed or implied, entey any private office of an
administrative officer, member of the faculty acaf§imember;
enter upon and remain in any building or facility &ny purpose other than its
authorized uses or in such manner as to obstsiatithorized use by others;
remain in any building or facility after it is noaity closed without authorization;
refuse to leave any building or facility after bggirequired to do so by an
authorized administrative officer, member of theulty or staff member;
obstruct the free movement of persons and vehiiclasy place to which these
rules apply;
deliberately disrupt or prevent the peaceful artedy conduct of classes,
lectures and meetings or deliberately interferéwhe freedom of any person to
express his or her views, including invited spesker
knowingly have in his/her possession upon any mesiio which these rules
apply, any rifle, shotgun, pistol, revolver, or ettiirearm or weapon without the
written authorization of the Superintendent of S#epwhether or not a license to
possess the same has been issued to such perdtor; an
willfully incite others to commit any of the acteriein prohibited with specific
intent to procure them to do so.




Penalties and Procedures

A person who shall violate any of the provisiondhefse rules shall be subject to the
following penalties and procedures:

1.

If a licensee or invitee, his/her authorizatiomémain upon the grounds or other
property shall be withdrawn and he or she shatlibected to leave the premises.
In the event of failure to do so, he or she shalsbbject to ejection.

If a trespasser or visitor without specific licemsanvitation, he or she shall be
subject to ejection.

If he or she is a student, he/she shall be sutgatisciplinary action as the facts
of the case may warrant, including suspension,ddgsivileges, reprimand or
warning as prescribed by section 3214 of the Educétaw and he or she shall
be subject to ejection.

If a tenured faculty member, he/she shall be stlgeejection, warning,
reprimand, suspension and/or other disciplinarioads prescribed by and in
accordance with section 3020-a of the Education.Law

If a staff member in the classified service of ¢thel service, he/she shall be
subject to the penalties and procedures preschibgection 75 of the Civil
Service Law and are subject to ejection.

If a staff member other than one described in susidns 4 and 5, he/she shall be
subject to dismissal, suspension without pay osgenand be subject to ejection.

Enforcement Program

1.

The Superintendent of Schools shall be responkibline enforcement of these
rules, and he/she shall designate the other pesbaiino are authorized to take
action in accordance with such rules when requiregppropriate to put them
into effect.

In the case of any apparent violation of thesesrblesuch persons, which, in the
judgment of the Superintendent or his/her desigdees not pose any immediate
threat of injury to person or property, such schafitial may make reasonable
effort to learn the cause of the conduct in questiod to persuade those engaged
therein to desist and to resort to permissible ougHor the resolution of any
issues which may be presented. In doing so, suatosofficial shall warn such
persons of the consequences of persistence irdhéped conduct, including
their ejection from any district properties whehmeit continued presence and
conduct is in violation of these rules.

In any case where violation of these rules doec@ase after such warning and
in other cases of willful violation of such rulése Superintendent or his or her
designee shall cause the ejection of the violatonfany premises that he or she
occupies in such violation and/or, if appropriatake recourse to police
authorities. The school official may also initiaieciplinary action as
hereinbefore provided.




XV
Dissemination and Review

The Board of Education will work to ensure that toenmunity is aware of this code of
conduct by:

1. Providing copies of a summary of the code to altlshts at a general assembly
held at the beginning of each school year.
Making copies of the code available on the distsiebsite.
Informing all current teachers and other staff meratthat a copy of the code and
a copy of any amendments to the code are availabtbeir review in the library
and administrative office(s) of their respectivelding(s).
Making a copy of the code of conduct availableréiew by all new employees
when they are first hired.
Making copies of the code available upon requestathe Internet for review by
students, parents and other community members.

An in-service education program will be provided &t district staff members to ensure
the effective implementation of the code of condiitie superintendent may solicit the
recommendations of the district staff, particulddgchers and administrators, regarding

in service programs pertaining to the managemehdastipline of students. The Board
of Education will review this code of conduct evgear and update it as necessary. In
conducting the review, the Board will consider heffective the code’s provisions have
been and whether the code has been applied faidygansistently. The Board may
appoint an advisory committee to assist in revigwire code and the district’s response
to code of conduct violations. The committee wélrinade up of representatives of
student, teacher, administrator, and parent orgénizs, school safety personnel and
other school personnel. Before adopting any rengsio the code, the Board will hold at
least one public hearing at which school persorpeknts, students and any other
interested party may participate.

The code of conduct and any amendments to it wifiled with the Commissioner of
Education no later than 30 days after adoption.




